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Gender mainstreaming in water resources management
Voluntary checklist
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1. About the gender mainstreaming checklist 
This voluntary gender mainstreaming[footnoteRef:1] checklist complements the gender-related question 2.2d of the Sustainable Development Goal (SDG) indicator 6.5.1 survey on implementing integrated water resources management (IWRM)[footnoteRef:2].  [1:  Gender mainstreaming within WRM is about fully integrating gender perspectives in water planning, management, and decision-making, in a cross-cutting manner. Gender mainstreaming mechanisms can include frameworks, practices and tools aimed at achieving gender objectives related to equal participation, voice and influence in water resources management (SDG 6.5.1 survey, at http://iwrmdataportal.unepdhi.org/).]  [2:  Full survey document is available for download from IWRM Data Portal: http://iwrmdataportal.unepdhi.org/ ] 

This checklist can be used to better understand the practical aspects of gender mainstreaming and to inform stakeholder discussions on scoring and providing the free-text responses to question 2.2d.  
This checklist can also be used in consultation process or workshop settings to facilitate discussions and assessment of gender mainstreaming status within water resources management (WRM) in the country. 
Please contact the SDG 6.5.1 IWRM Help Desk to explore available support to facilitate such workshop discussions.    
2. How to use this checklist
a. Please mark Yes, Partially, No or Don’t know for each of the questions.  
b. For each section, comments with explanatory details can be added, including links to relevant documentation and further information. If it is helpful, you may also comment on any specific challenges or success examples. The checklist can be adapted for workshops or group settings by adding additional comment fields (e.g. for each individual question). 
c. Note that the questions focus on gender mainstreaming within WRM and the water sector specifically, with a focus on the national level institutions and provisions. The checklist can be adapted to serve assessments at other administrative levels, as relevant for the stakeholders (e.g. subnational, local, transboundary). 
In addition to using this checklist to facilitate discussion on question 2.2d of the SDG 6.5.1 IWRM survey, it could also be used to drive change at national, regional and global levels. Examples of uses of the checklist include: 
· as an input to discussions to raise awareness about gender issues with colleagues/management in your institution and/or other relevant institutions; 
· to help identify specific actions that could be undertaken to improve gender mainstreaming in WRM (by identifying areas that are lagging, or knowledge gaps); 
· share with the SDG 6 IWRM Support Programme to help inform regional/global discussion and prioritisation of actions to support gender mainstreaming in WRM. 


3. Voluntary checklist[footnoteRef:3] [3:  The questions in this checklist are derived from the recommendations provided in the report “Advancing towards gender mainstreaming in water resources management”, where further guidance and explanation of mainstreaming strategies is provided. Report is available at https://www.gwp.org/en/sdg6support/gender/ ] 

	Gender mainstreaming in water resources management: key enablers 
	Yes
	Partially
	No
	Don’t know

	1. Integrating gender considerations into national water laws, policies, strategies 
	 
	 
	 
	 

	1.1 Is there a broader level legislation/constitution that safeguards gender equality[footnoteRef:4] at the national level (outside of WRM)?  [4:  Gender equality refers to the equal rights, responsibilities and opportunities of women and men and girls and boys in all their diversity. Gender equality implies that the interests, needs and priorities of both women and men are taken into consideration, recognizing the diversity of different groups of women and men (UN Women, 2023: Gender equality glossary).] 

	 
	 
	 
	 

	1.2 Is there a national gender policy which covers WRM? 
	 
	 
	 
	 

	1.3 Does the national water policy or law include explicit consideration of women’s needs and active involvement in water resources planning, governance, and management? 
	 
	 
	 
	 

	1.4 Is there a gender equality component embedded in the national WRM plan or strategy? 
	 
	 
	 
	 

	1.5 Are WRM policymaking and strategy development processes informed by gender analyses, assessments and statistics? 
	
	
	
	

	1.6a Are there any gender-related targets in the national WRM policies or strategies? (If YES or PARTIALLY, please fill 1.6b. If NO, go to question 1.7) 
	 
	 
	 
	 

	1.6b If specific gender-related targets for WRM are set, is the progress towards those national targets monitored and reported? (e.g. regular status reports, meetings, target revisions, and similar activities) 
	 
	 
	 
	 

	1.7 Are there guidelines, action plans, directives or similar for implementing gender-related provisions in the national water management activities? 
	 
	 
	 
	 

	Comments (Section 1. Integrating gender considerations into national water laws, policies, strategies): 
 

	2. Dedicated human resources and funding for gender mainstreaming in WRM 
	 
	 
	 
	 

	2.1 Is there an overall dedicated national focal point, task force or institution (e.g. an appointed person, working group, department) working to address gender mainstreaming within national legislation/policies and plans (outside of WRM)? 
	 
	 
	 
	 

	2.2 Is there a dedicated national focal point, task force or institution (e.g. an appointed person, working group, department) working to address gender mainstreaming issues within WRM specifically? 
	 
	 
	 
	 

	2.3 Is there dedicated funding[footnoteRef:5] from national budgets to promote and implement gender mainstreaming policies within WRM? (e.g. budgeting for the WRM ministries or authorities for gender mainstreaming activities)  [5:  Funding for WRM: Allocations of funding for water resources may be included in several budget categories or in different investment documents relating to the  funds from government. WRM or IWRM activities refer to water reosurces management and governance activities that require funding, e.g. policy, law making and planning, institutional strengthening, coordination, stakeholder participation, capacity building, and management instruments such as research and studies, gender and environmental assessments, data collection, monitoring etc. (from SDG 6.5.1 survey 2023, available at http://iwrmdataportal.unepdhi.org/) ] 

	 
	 
	 
	 

	2.4a Is an in-house expertise available to tackle gender mainstreaming issues in WRM institutions (e.g. gender expert or specialist at the Ministry of Water or similar)? (If NO, please respond to 2.4b. If YES, or PARTIALLY, please go to question 2.5) 
	 
	 
	 
	 

	2.4b If NO in-house expertise available, do you know which institutions, organisations, authorities can provide the necessary expertise on gender mainstreaming for WRM? 
	 
	 
	 
	 

	2.5 Is training and capacity development on gender mainstreaming regularly made available to WRM ministry, water agency/authority staff? 
	 
	 
	 
	 

	2.6 Are gender equality and/or gender-specific targets considered as criteria for accessing public funding for WRM activities?  
	 
	 
	 
	 

	2.7 Are gender equality and/or gender-specific targets considered as criteria for accessing ODA[footnoteRef:6] funding for WRM activities?  [6:  Official development assistance (ODA) is defined as government aid that promotes and specifically targets the economic development and welfare of developing countries (OECD, 2023: Official Development Assistance).] 

	 
	 
	 
	 

	2.8 Are gender equality and/or gender-specific requirements integrated in contracting/public procurement processes in relation to implementation of WRM activities? 
	 
	 
	 
	 

	Comments (Section 2. Dedicated human resources and funding for gender mainstreaming in WRM): 
 

	3. Participation and parity[footnoteRef:7] in the development and management of water resources  [7:  Gender parity is a numerical concept and concerns the the relative equality in terms of numbers and proportions of women and men, girls and boys. Gender parity is often calculated as the ratio of female‐to‐male values of a given indicator (UN Statistics Division, 2016: Integrating a Gender Perspective into Statistics)] 

	 
	 
	 
	 

	3.1 Are measures taken to ensure gender parity in developing and implementing water initiatives/programmes in the public sector (e.g. requirements for gender-balanced[footnoteRef:8] representation, special invitations and/or support to women’s organisations to participate, or similar)?  [8:  Gender-balanced participation and representation is about substantive representation: whether women are able to exercise actual influence in policy and law making and whether their views are valued as much as those of their male counterparts. Achieving gender-balanced representation usually requires a mixture of legislative and policy initiatives to increase the pool of women willing to enter into political or public life, and facilitating their advancement once in office (OECD, 2015: OECD Toolkit for Mainstreaming and Implementing Gender Equality).] 

	 
	 
	 
	 

	3.2 Is there a criterion related to gender parity in the appointment of executive and decision-making positions within WRM institutions at the national level (or the highest sub-national levels)? 
	 
	 
	 
	 

	3.3 Are there national programmes or initiatives to address the root causes of gender inequality (such as traditions, beliefs, norms, socio-economic constraints, etc.) in WRM and water governance? 
	 
	 
	 
	 

	3.4 Are there any national level programmes, initiatives, measures to include and facilitate the participation of women from indigenous communities in WRM and governance? 
	 
	 
	 
	 

	3.5 Are there dedicated structures and mechanisms for coordination of the gender mainstreaming issues and activities across the different water-related sectors (e.g. across gender institutions, WRM institutions, community and social development institutions)? 
	 
	 
	 
	 

	Comments (Section 3. Participation and parity in the development and management of water resources): 
  

	4. Monitoring systems and gender statistics
	 
	 
	 
	 

	4.1 Is there a requirement for gender expert input when collecting, monitoring and evaluating national or subnational data on WRM (e.g. advising on gender-specific indicator[footnoteRef:9] identification, sex-disaggregation of water data)?   [9:  Gender-specific indicators or data describe indicators or data that explicitly call for disaggregation by sex and/or refer to gender equality as an underlying objective (UN Women, Progress on the Sustainable Development Goals: The Gender Snapshot 2022, 2022)] 

	 
	 
	 
	 

	4.2 Are sex-disaggregated data relating to water management and governance being collected (e.g. women’s representation in water management and governance bodies and processes, and similar)? 
	 
	 
	 
	 

	4.3 Are there gender gap assessments in the WRM monitoring and management systems (past or present) or other gender focused in-depth assessments of WRM data? 
	 
	 
	 
	 

	4.4 Is there sufficient technical capacity to collect gender-specific data on WRM at the national level (e.g. sex-disaggregated data, gender-specific indicators)? 
	 
	 
	 
	 

	4.5 Is there sufficient funding to collect gender-specific data on WRM at the national level? (e.g. sex-disaggregated data, gender-specific indicators) 
	 
	 
	 
	 

	4.6 Are there capacity development initiatives for relevant government staff to enhance the technical expertise to collect sex-disaggregated data and identify gender-specific indicators8? 
	 
	 
	 
	 

	Comments (Section 4: Monitoring systems and gender statistics):


	5. Education, capacity development, high level commitment 
	 
	 
	 
	 

	5.1 Are there initiatives to improve the legal and institutional environment supporting gender mainstreaming within WRM?   
	 
	 
	 
	 

	5.2 Are there awareness raising and capacity development programmes for staff of WRM institutions on the topics of gender mainstreaming within WRM? 
	
	
	
	

	5.3 Are there targeted programmes and initiatives within WRM institutions for women’s capacity development and empowerment? 
	 
	 
	 
	 

	5.4 Are there functioning knowledge exchange networks, communities of practice or other platforms for women professionals in WRM, which are recognised/utilised/supported by relevant national WRM authorities and institutions? 
	 
	 
	 
	 

	5.5 Are there initiatives to support educational institutions to increase the number of women students in science, technology, engineering, and maths-related disciplines (STEM) as other relevant fields for WRM? 
	 
	 
	 
	 

	Comments (Section 5. Education, capacity development, high level commitment):
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